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Websites
Diggs-Andrews Consulting LLC: STEMM-focused consulting firm that provides tailored training,
evaluation, and outreach services to improve diversity, mentoring, communication, education,
leadership, and professional development of STEMM professionals at each career stage.
www.diggsandrewsconsulting.org

Center for the Improvement of Mentored Experiences in Research (CIMER): resource
clearinghouse dedicated to improvement of research mentoring relationships, including access
to evidence-based “Entering Mentoring” curricula
www.cimerproject.org

National Research Mentoring Network (NRMN): nationwide resource for mentorship in STEMM
www.nrmnnet.net

National Academies of Sciences “Science of Effective Mentorship in STEMM” Online Guide
https://www.nationalacademies.org/MentorshipInSTEMM
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