 TENURE PATHWAY WITH TENURE APPOINTMENT– Clinical Faculty
For Appointment of Professor or Associate Professor with Tenure


DATE (May 1, 2019)


NAME (Jane L. Smith, M.D.)
ADDRESS (1234 Main Street)
ADDRESS (Burlington, VT 05401)

Dear SALUTATION (Dr. Smith):

We are pleased to offer you the position of ______________ in the Tenure Pathway, with tenure, in the Department of ______________ at The Robert Larner, M.D. College of Medicine at The University of Vermont. This appointment will be full-time (XX% FTE, 12 months), beginning (e.g. July 1, 2011), at a FY ___ annual salary of $_________. NOTE: for start dates other than July 1, include “that will be pro-rated through June 30, 20xx.”.  This position and rank assumes successful review and approval by the Faculty Standards committees of The Robert Larner M.D. College of Medicine and the University of Vermont, which will occur in the Fall YEAR cycle. If tenure is not awarded, your appointment would be as XX Professor on the Research Scholar (non-tenure) Pathway. 

In accordance with current University and Departmental policy, your professional income will be managed by The University of Vermont Health Network Medical Group, Inc. (Network Medical Group)/name of health care service. In addition to your annual University salary, you will receive an annual base salary of $__________ from the Network Medical Group. If your Network Medical Group employment ends, your primary position will revert to your __________ position, tenure pathway, in the Department of _______________.

Include if fully remote upon hire (based on University’s telework policies and procedures and if fully approved by LCOM HR Director, LCOM Dean and Provost’s Office):  
The University agrees that commencing on your hire date, you may telework on a full-time basis from a non-UVM facility located in [City, State]. Please refer to Federal and State Labor Laws for further information regarding those applicable laws in the state you work in. If you wish to telework from a different location, you will need to submit a telework request and receive prior approval for a change in work location following the University’s telework policies and procedures.

(If a start-up package is being offered that involves institutional (UVM) funds, please include the terms in a new third paragraph beginning with):
In addition to your annual salary, you are entitled to a one-time start-up package of DETAILS.  Should you separate from the University for any reason earlier than your contracted term, you are forfeiting the right to any unused funds as described above.

(If relocation being offered by UVM, please include this paragraph.  If relocation not being offered, please remove this paragraph):
The College will provide $XX toward relocation expenses according to the federal tax regulations and University of Vermont guidelines. This payment will be considered taxable wages. For details, please refer to the University Relocation Policy Statement: http://www.uvm.edu/policies/acct/relocation.pdf. 

In addition to the terms and conditions stated in this letter of appointment, faculty are subject to Departmental, College and University policies, including policies appearing in the Larner College of Medicine Faculty Handbook. Faculty resources, including links to the Handbook and other guiding documents, are available on the Larner College of Medicine Office for Faculty website at www.med.uvm.edu/facultyaffairs, and you can link directly to the Handbook online at:
https://www.uvm.edu/provost/university-manual-collective-bargaining-agreements-faculty-handbooks.

This offer is contingent upon the completion of a successful background check. If the background check process reveals information about criminal charges or convictions that you failed to disclose on your application, UVM may immediately revoke this offer of employment, or, if you have already begun your employment with UVM, may terminate it immediately.

Our Larner College of Medicine community upholds the highest standards of professionalism as we follow our passion for lifelong learning and improvement. We demonstrate professionalism through integrity, accountability, compassion, altruism, and social responsibility. We honor the trust our society has placed in us as stewards of the art and science of medicine, relying on cultural humility, kindness, and respect to guide our daily interactions. We expect all members of our community to embrace these principles of professionalism as we strive to conduct and support patient care, research, and education that are second to none.

Members of the University of Vermont community embrace and advance the values of Our Common Ground, which can be found online at: https://www.uvm.edu/president/our-common-ground

Vermont state statute requires all U.S. citizens in faculty positions at publicly-funded universities to subscribe to an oath to support the U.S Constitution, the Vermont Constitution, and all state and federal laws. Your position may include formal and/or informal instructional responsibilities. If you are a U.S. citizen, your signature on this appointment letter serves as your attestation to this oath.

If your decision is to accept the position as stated above, please indicate your acceptance by signing a copy of the appointment letter and returning it to the Chair within 10 days of your receipt of this letter. Also, please complete and return the personnel information sheets, which will become part of your permanent University record.


We look forward to welcoming you to the faculty of the Larner College of Medicine and the University of Vermont.

Sincerely,


CHAIR SIGNATURE BLOCK
(e.g., Mitchell Norotsky, M.D.
Stanley S. Fieber, M.D.’48 Chair of Surgery)


Richard L. Page, M.D.
Dean


Patricia A. Prelock, PhD, CCC-SLP, BCS-CL
Provost and Senior Vice President

Acceptance:

I accept the offer as stated above.

_______________											
Date					Signature
